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“No person in the United States shall,

TITLE IXOF THE on the basis of sex,
EDUCATION be excluded from participation in,
be denied the benefits of,

or be subjected to discrimination

AMENDMENTS

OF 1972 under any educational program or activity
receiving Federal financial assistance.”




DISCRIMINATION ON THE BASIS OF SEX

Sexual Misconduct 1s an umbrella term that includes:

* Sex and/or Gender-based * Sexual Exploitation

Discrimination :
e Sexual Coercion

* Sexual Harassment +  Sexual Intimidation

e Sexual Violence . Retaliation
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Sexual Harassment

= Severe, Pervasive, AND Objectionably Offensive
= Quid pro quo

Geography

TITLE Ix 0 F TH E =  Within the United States
E D U CATI 0 N - Eg;‘ﬁ:tlﬁri‘\?;;?&VIty, program, or employment under the control
AMENDMENTS Parties / Applicability

= Faculty

OF 1972 - . st
REGULATIONS Lo

3rd parties under the control of the University

Prohibited Sexual Misconduct that violates UMB policy that does
hot fall under the scope of Title IX either because it occurs outside
the United States or because it does not fall within Title IX’s
definition of Sexual Harassment may be addressed using alternate
processes (Non-Title IX Procedures).




CONSENT

A knowing, voluntary and
affirmatively communicated
willingness to mutually
participate in a particular —
sexual activity or behavior. N T

- ask.
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https://theconversation.com/if-we-dont-own-our-genes-what-protects-study-subjects-in-genetic-research-56003
https://creativecommons.org/licenses/by-nd/3.0/

UMB’S TITLE IX PROGRAM

Title IX Website

Policies and Procedures: Education and Training:
* UMB Policy on Sexual e UMB requires annual
Misconduct training on Title IX
 “Title IX Procedures” usually between August
th th
. "Non-Title IX 15" and October 15™.
Procedures”
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TITLE IX: REPORTING

§ UMB Hotline x + ~
U IVI B H Otl i n e < C @ umaryland.edu/umbhotiine ~
AboutUMB  Academics  Admissions  Research  Services  Uniwersitylife  Giveto UMB

. UMB Hotline
« umaryland.edu/umbhotline

ATTENTION

[ J 8 6 6_ 5 9 4_ 5 2 2 O “If you are experiencing symptoms or been exposed to COVID-19 and you live or work on campus, please refer to UMB's COVI

“If you need to report an Environmental & Safety, Research, or Other Compliance concern related to COVID-19 please continue to the File a Report section below
and select Environmental & Safety, Research, or Other as the type on the next webpage.

Title IX Coordinator:

The UMB Ethicspoint Hotline is not an emergency service, if you require immediate emergency assistance, cail 911.

« Stephanie Suerth, Acting

9 Isolation/Quarantine Protocols.

Qs | Code of Ethics and Conduct | Hotline:

edures | What Haj

. o e
. s s for creating that share Retaliation includes any adverse action against a persot

tolerated.

If you have experienced, witnessed, or suspect someone has acted contrary to our Co

titleixcompliance@Qumaryland.edu

FILE AREPORT

Report Electronically: Report by Phone:

* Marc Ware, Deputy i - ==
mware@umaryland.edu

Note: The Hoti

e allows for anony

nity, and provides a method for ong

ommunication with UMB during the inquiry process
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mailto:ssuerth@umaryland.edu
mailto:titleixcompliance@umaryland.edu
mailto:mware@umaryland.edu

TITLE IX: RESPONSE

Supportive

Services Only Supportive Services

Interim Measures

UMB is committed to a Informal
. . . Resolution

fair and impartial

resolution process

Negotiated Resolution
Mediation

Restorative Practices

Administrative

Resolution Investigation

Determination
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RESOURCES AND SUPPORTS

 UMB offers information on resources for individuals impacted by
sexual misconduct, including sex- and gender-based discrimination
and sexual harassment.

* You can find Resources, including confidential resources, and
reference information that include bystander intervention tips, on the
Title IX Website under Resources and References

* You can also contact the Title IX Coordinator or Deputy Title IX
Coordinator for information on supports and services.
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TITLE IX: STUDENT RESOURCES

These include:

Student Resource Guide

UMB Confidential Resources

Other UMB Resources

« Off Campus Resources
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About UMB Academics Admissions Research Services University Life Give to UMB

UMB Home / About UMB / Offices / Accountability and OAC Services / Title IX

Accountability and Compliance

Office Personnel Title IX

OAC Services
“No person in the United States shall, on the basis of sex, be excluded from participation in, be denied the
Title IX benefits of, or be subjected to discrimination under any educational program or activity receiving Federal

financial assistance.”
Resources and References

Policies and Procedures The University of Maryland, Baltimore holds Respect and Integrity, Well-
Being and Sustainability, Equity and Justice, and Innovation and Discovery
as our shared core values. Sexual misconduct is destructive and contradicts
our core values.

Training

Frequently Asked Questions

Title IX Reporting Analytics

Through our commitment to Respect and Integrity, as a community, we are

Bias and Discrimination expected to treat everyone with dignity and civility. An inclusive
environment strengthens UMB. The UMB community is called, in providing
Research Integrity Office for our 's Well and to promote a culture

that does not tolerate sexual misconduct and seeks to prevent the harm
Research Compliance
sexual misconduct causes our community. UMB calls upon members of our community to demonstrate their
Conflict of Interest commitment to Equity and Justice, reporting sexual misconduct they experience, observe, or suspect. UMB is
committed responding promptly and equitably to reported sexual misconduct.
Education and Training
Our core values call upon all members of the UMB community to be curious and to find new ways to respond to
Report a Concern challenges through Innovation and Discovery, learning and applying the letter and the spirit of UMB's policies
related to sexual misconduct.

Outreach

Notes  #8 Comments E

+ 93% [J




CHANGES ARE COMING

* October, 2023 Anticipated New Regulations.

 The Secretary of Education has indicated:

* Including gender identity and sexual orientation discrimination (consistent with
Supreme Court ruling Bostock v. Clayton County, Georgia

* Including protections for transgender athletes
* Addressing religious exemptions
 Expanding scope

* UMB’s commitment to a learning and working environment free from sex-
based discrimination i1s unchanging.
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UMB TITLE IX PERSONNEL:

' 3 Stephanie Suerth, Acting Title IX Coordinator

P’% Marc Ware, Deputy Title IX Coordinator
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